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      Australian Capital Territory Remuneration Tribunal

Capital Metro Project Board

Determination 6 of 2013

made under the 
Remuneration Tribunal Act 1995, section 10 (Inquiries about holders of certain positions)

ACCOMPANYING STATEMENT

Under section 10 of the Remuneration Tribunal Act 1995, the Remuneration Tribunal (Tribunal) is required to inquire into, and determine, the remuneration, allowances and other entitlements for the holders of positions referred to the Tribunal by the Chief Minister.

On 23 October 2013 the Chief Minister referred the positions below to the Tribunal, and asked that the Tribunal inquire into and determine the remuneration, allowances and other entitlements for the positions of:

· Independent Chair, Capital Metro Project Board

· Independent Member, Capital Metro Project Board.

Capital Metro Agency is a non-statutory body established to provide project oversight and strategic advice to the Capital Metro Agency and, through the responsible Minister, to Cabinet.

The Tribunal considered background information about the role of the Capital Metro Agency Project Board, the work value of the office of Independent Chair as provided through a work value assessment, the remuneration paid to Chairs and Members of similar bodies, and economic factors. 

The fees for both these positions will be added to Determination 9 of 2013, Part-Time Holders of Public Office.

ACT Remuneration Tribunal

November 2012
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    Australian Capital Territory Remuneration Tribunal

Capital Metro Project Board
Determination 6 of 2013
made under the 

Remuneration Tribunal Act 1995, section 10 (Inquiries about holders of certain positions)

1 Commencement 

1.1 This instrument commences on 1 December 2013. 

2 Fee
2.1 A person appointed to an office listed in column 1 of Table 2.1 is entitled to the daily fee mentioned in column 2 of Table 2.1.

TABLE 2.1
	Column 1

Office
	Column 2

Annual Fee 

	Independent Chair, Capital Metro Project Board
	$70,946

	Independent Member, Capital Metro Project Board
	$42,575


3 Other remuneration 
3.1 A person appointed to an office listed in column 1 of Table 2.1 may elect to take the remuneration mentioned in column 2 of Table 2.1 as:

a) salary; or 
b) a combination of salary and other benefits (a salary package).

3.2 Salary packaging must be consistent with:

a) taxation laws and guidelines issued by the Australian Taxation Office; and

b) the ACT Public Service Salary Packaging Policy issued by the Head of Service, with up to 100% of the remuneration able to be taken as benefits and related costs such as fringe benefits tax. 

3.3 Salary packaging must be administered without additional cost to the employer and any fringe benefits tax associated with the provision of a benefit must be included in the salary package.

3.4 Salary for superannuation purposes is not affected by salary packaging.
4 Travelling Allowance
4.1 In this clause:

domestic travel means official travel to a destination within Australia.

international travel means official travel to a destination outside Australia.

reasonable expenses means legitimate work-related expenses incurred while conducting official business efficiently and effectively.

4.2 If the Independent Chair and/or an Independent Member is required to travel for official purposes, the employer must pay the cost of—
a) travel; and

b) accommodation; and

c) meals; and

d) incidental expenses.

4.3 The Independent Chair and/or Independent Member may travel by one or more of the following:

a) commercially provided road or rail transport; 

b) commercially provided flights;

c) private motor vehicle.

4.4 Commercially provided travel should be selected on the basis of—
a) what is most convenient to the Independent Chair and/or Independent Member; and

b) seeking the most reasonable costs.

4.5 If the Independent Chair and/or Independent Member travel on commercially provided road or rail transport the employer will pay the fares for that travel.

4.6 If the Independent Chair and/or Independent Member travel on commercially provided flights the employer will pay the fares to the following standard:

a) for domestic flights less than 4 hours—economy class;
b) for domestic flights of 4 hours or more—business class;
c) for international flights—business class.
4.7 If the Independent Chair and/or Independent Member has approval to travel by private motor vehicle, the employer will pay the owner of the vehicle an allowance calculated in accordance with the Motor Vehicle Allowance set out in the relevant Enterprise Agreement.

Accommodation
4.8 If the Independent Chair or Independent Member must stay overnight while on official travel, the employer will pay the for commercial accommodation to the following standard:

a) for domestic accommodation—4.5 stars;
b) for international accomdation—4.5 stars.
4.9 The employer will pay for the Independent Chair and/or Independent Member to stay in commercial accommodation above the 4.5 star standard if—
a) the cost is reasonable; and

b) to do so would better enable business objectives to be met.

Examples where business objectives may be better met:
· to allow a Chair to stay in the commercial accommodation where a meeting, conference or seminar they are attending is being held
· to allow a Chair who is traveling with a Minister to stay in the same commercial accommodation as that Minister if they are entitled to a higher standard of accommodation
Meals
4.10 If the Independent Chair and/or Independent Member is absent from Canberra for more than ten hours while on official travel, the employer will reimburse actual, reasonable expenses for meals.

Incidental expenses 
4.11 The employer will be reimburse reasonable expenses directly related to official travel, including—
a) taxi or bus fares to or from an airport; and

b) taxi and public transport costs at a temporary location; and 

c) airport taxes or charges.

Frequent Flyer Program

4.12 Frequent flyer points accrued by the Independent Chair or Independent Member as a result of travel and accommodation paid for by the employer may only be used for further official travel.  

4.13 Frequent flyer points may not be used to upgrade the standard of air travel to a level above the entitlement of the Independent Chair or Independent Member.

5 Definitions
Chair includes any member of the Project Board acting at the Chair.
domestic travel means official travel to a destination within Australia.

employer means the Australian Capital Territory and includes any person authorised to act on behalf of the Australian Capital Territory.

international travel means official travel to a destination outside Australia.

reasonable expenses means legitimate work-related expenses incurred while conducting official business efficiently and effectively.

relevant Enterprise Agreement means the Enterprise Agreement that covers staff in the area of the ACTPS that administers the travelling allowance for the Independent Chair and/or Independent Member.
Anne Cahill Lambert AM


Chair
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Colin Adrian


Member
.................................................................

James Smythe PSM


Member
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