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Ms Sandra Lambert 
Chair ACT Remuneration Tribunal 
PO Box 964 
Civic Square ACT 2908 
 
 
Dear Sandra 
 
I refer to your letter dated 1 September 2023 titled "ACT Remuneration Tribunal 2023 Spring Sitting” 
advising that the ACT Remuneration Tribunal (Tribunal) will be undertaking its annual review into the 
remuneration, allowances, and other entitlements to be granted to various roles referred to the Tribunal 
for consideration which includes the Board members of the ACT Long Service Leave Authority (the 
Authority). 
 
I wish to recommend the Tribunal consider awarding the Board members (including Chair and Deputy 
Chair) of the Authority an increase in remuneration consistent with the increased workload as a result of 
the expansion of schemes covered by the Authority’s operations. My submission to the 2023 Spring review 
is attached. 
 
I welcome any opportunity to respond to any questions the Tribunal may have. 
 
Kind Regards 
 

 
 
Anne O’Donnell 
Chair, ACT Long Service Leave Authority  
25 September 2023 
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Submission to the ACT Remuneration Tribunal 2023 Spring Review 
 

I wish to recommend the Tribunal consider awarding the Board members (including Chair and Deputy 
Chair) of the ACT Long Service Leave Authority (the Authority) an increase in consistent with the increased 
workload as a result of the expansion of schemes covered by the Authority’s operations. 
 
The Long Service Leave Authority (the Authority) was established in 2010 under the Long Service Leave 
(Portable Schemes) Act 2009 (the Act) to administer portable long service leave benefits for the Building 
and Construction Industry scheme, Contract Cleaning Industry scheme and Community Sector Industry 
scheme. 
 
In November 2012 the Long Service Leave (Portable Schemes) (Security Industry) Amendment Act 2012 
became effective, expanding access to portable long service leave to workers in the Security Industry 
Scheme.  In 2016, the existing Community Sector and Contract Cleaning Schemes were expanded to 
incorporate residential aged care workers and waste workers and sorters respectively. 

On 29 March 2023 the ACT Government passed the Long Service Leave (Portable Schemes) Amendment 
Act 2023 which sets out the expansion of the portable long service leave schemes in the ACT to additional 
industries. The expansion allows workers in the hairdressing and beauty services industry and the 
accommodation and food services industry to accrue long service leave on their length of service within 
these industries and be registered with the Authority for this purpose. The expanded scheme, which 
combines the new industries with the existing contract cleaning industry scheme to become the Services 
Industry Scheme, is due to commence in April 2025 following a two-year transition period. The Authority 
commenced internal planning work for this expansion in late 2022-23, and much of the work to 
operationalise this change will occur throughout 2023-24 and beyond. 
 
The following table demonstrates the growth of the Authority over the years based on some key 
operational parameters: 
 

 At 30 June 2010 At 30 June 2017 At 30 June 2023 

Funds under management ($’000) 47,614 149,133 264,128 

Number of active workers 10,782 53,175 70,092 

Number of registered employers 1,210 2,090 2,919 

Staff (Full Time Equivalent) 12.6 13 23 

 
Based on the Australian Bureau of Statistics data it is estimated that following the commencement of the 
expanded Services Industry Scheme in 2025-26 financial year, the number of active workers and 
registered employers will increase by 20,000 and 2,000-2,500 respectively in the first year, and then 
continue to increase in subsequent years, with a corresponding increase in Funds Under Management 
and other metrics. 
 
The remuneration for the Authority’s Board was set by the Tribunal in 2010 at the establishment of the 
Authority and has not been formally reviewed since, except for the regular annual increases for all Part-
time Public Office Holders. 
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• Determination 14 of 2009, Part-time Public Office Holder – Long Service Leave Authority Board, 7 
December 2009. 
 
Since that time Board members’ salaries have increased by approximately 44% with the Chair and Deputy 
Chair receiving approximately 34% increase. Over the same period, ACT Public Service Directors General 
and Executives base salary increases (not including motor vehicle allowance, fringe tax benefit, other 
allowances and/or superannuation) have been awarded an average of 44% (ranging between 37% and 
50%). This range has not taken into consideration: 
 

o any increase to motor vehicle allowance, fringe tax benefit, other allowances and/or 
superannuation; 

o increase to superannuation resulting from inclusion of the Executive motor vehicle allowance and 
fringe benefit tax payment into total Executive remuneration. 
 

• Determination 13 of 2022, Part-time Public Office Holders, December 2022 
• Determination 3 of 2023, ACTPS Executives, July 2023 
 
Role, Work and Impact of the Authority 
  
The Authority’s primary purpose is to administer portable long service leave benefits for the Building and 
Construction Industry scheme, Contract Cleaning Industry scheme, Community Sector Industry scheme 
and Security Industry scheme. In April 2023, the Long Service Leave (Portable Schemes) Amendment Act 
2023 became effective. This latest Amendment Act expands access to portable long service leave to 
workers in the hairdressing and beauty services industry and the accommodation and food services 
industry. 
 

The primary objectives of the Authority are to ensure that: 

 

• The maximum number of eligible employers and their employees are registered with the 

Authority; 

• Long service leave payments to employees and contractors and reimbursements to employers 

are made in accordance with the Act; 

• Employer contribution levies are collected efficiently and effectively; 

• Long service leave funds are invested to ensure a long-term surplus of assets over liabilities; and 

• Adequate liquidity exists to meet payment requirements as they arise. 
 
Role of the Governing Board and Audit Committee  
 
Under the Financial Management Act 1996 (FMA) and the Authority’s enabling legislation, the Act, the 
Governing Board provides the strategic governance of the Authority. Governing Board meetings are held 
regularly throughout the year to oversee the operation and monitor the performance of the Authority. 
Governing Board members make a significant contribution to the overall performance of the Authority 
through their participation at Board meetings and work undertaken throughout the year on behalf of the 
Authority and the industry groups they represent. 
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The establishment of an Audit Committee is a requirement under the FMA. The Audit Committee’s 
responsibilities are to oversee the Authority’s internal and external audits, risk management 
arrangements, legislative compliance, review the Authority’s financial information presented by 
management and to determine the adequacy of the Authority’s administrative, operating and accounting 
controls. Audit Committee roles are filled by existing Governing Board members. These roles are not 
remunerated and are in addition to Governing Board responsibilities. 

Board and Committee members are required to provide the appropriate time commitment to fulfil their 
duties as Board members as set out below:  
 

o to act in good faith;  
o not to pursue personal interests at the expense of the Agency’s interests;  
o not to use board membership to gain personal advantage; and  
o not to cause detriment.  

 
In practice, this involves the review and consideration of material and strategic matters for decision 
including but not limited to setting the Authority’s strategic objectives, Statement of Intent, Financial 
Statements, and understanding the various pieces of legislation that apply to the Authority etc. This 
involves additional time commitments outside of scheduled Board and Committee meetings. 
 
Annually, the Board undertakes a thorough review of the Authority’s strategic objectives to inform its 
Statement of Intent outlining the proposed nature and scope of our activities for the next three financial 
years. Achievement of progress against the objectives set out within the Agency’s Statement of Intent are 
monitored throughout the year and then outlined in our Annual Report. 
 
The Board is responsible for approving the submission of the Statement of Intent to Treasury each year. 
A copy of the Statement of Intent and Annual Report is available on the Authority’s website at 
www.actleave.act.gov.au. 
 
Scheme expansions subsequent to the establishment of the Authority mean that Board and Committee 
members time commitment to fulfill their duties have increased accordingly. 
 
Role of the Chair and Deputy  
 
The Chair of the Board carries additional responsibilities which include, but are not limited to the 
following: 
 

• managing the affairs of the Governing Board; 

• ensuring that as far as practicable that there is a good working relationship between the 
Government Board and the Authority’s management; and  

• ensuring that the responsible Minister is kept informed about the operations of the Authority. 
 

This involves meeting with the Chief Executive Officer, the responsible Minister and other key 
stakeholders on a regular basis.  
 
The Deputy Chair role also carries additional responsibilities and is required to carry out the role of the 
Chair in the Chair's absence as necessary, as well as Chairing the Audit Committee. 
 

http://www.actleave.act.gov.au/
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Board and Committee Meetings  
 
As set out within section 93(2) of the FMA, the Board is required to meet at a minimum of four times each 
calendar year, being at least once every three (3) months. Members of the Governing Board are appointed 
by the Minister for Industrial Relations and Workplace Safety and comprise an independent Chair, an 
independent Deputy Chair, two members representing employee organisations and two members 
representing employer organisations for the covered industries of the long service leave portable schemes 
and the Authority’s Chief Executive Officer (CEO) as a non-voting member. 
 
During the 2022-23 financial year, the Board met 7 times. This included a formal meeting every second 
month. Additionally, the Audit Committee consisting of 3 members met 5 times.  
 
Conclusion 
 
The Board Members’ (including Chair and Deputy Chair) remuneration has not been formally reviewed 
since the establishment of the Authority, while the Authority’s operations and Board responsibilities have 
expanded significantly. Furthermore, there is a gap between the increase to Board members’ salaries and 
increases that have been awarded to the ACTPS Executives over the years. I recommend the Tribunal 
consider an increase in the salaries awarded to the Authority’s Board Members, including Chair and 
Deputy Chair to rectify this. 


